
NORTHWEST TN 

September 2022 

 

Things to Note 
 
 

• NWTNWB Committee Meetings:  

-American Job Center Committee 
meeting: Oct 25th, 9:30 am 
-Outreach & Opportunities Committee 
Meeting: Oct 25th, 11 am    
-Executive Committee Meeting:  
Oct 26th, 10:00 am 

• Next Board Meeting:  

Nov 15th,  12 pm 

• Visit us online to view upcoming job 

fairs, workshops, and other events: 

NW TN American Job Center (AJC) Visits 

Serving the counties of Benton, Carroll, Crockett, Dyer, Gibson, Henry, Lake, Obion, & Weakley 

PY22Q1 Top 10  
Reasons for Visits   

1.  Job Search Resource Room 

2.  Unemployment 

3.  Career Coaching/WIOA Title I  

4.  Job Search Assistance  

5.  Networking Event  

6.  HiSet 

7.  Resume Assistance 

8.  Adult Education 

9.  Career Coach/Workforce Essentials 

10. Career Coach/Youth 

Business Services  

AJC Surveys Results 

www.nwtnjobs.org 

@nwtnjobs 

@NWTNjobs 

21 
Total On-the-Job 

Training Contracts as of 
9/30/22 

 
37 

Enrolled in Training* 

 

0 (0%) 
Completed 

 

6 (16%) 
Did not complete* 

 

31 (84%) 
Still in Training* 

 

Current Unemployment Rate by County (September 2022) 
 

Benton 3.7%| Carroll 3.5%| Crockett  2.7%| Dyer 3.5%| Gibson 3.1%| Henry 3.3%| Lake 4.7%| Obion 3.5%| Weakley 2.8%  

0 
Total 

Incumbent 

Worker 

Training 

Contracts as of 

9/30/22 

 

0 
Proposed to train 

 

0 
Trained (0%) 

197 
Job seekers attended 

Job Fairs 
 

9 
Total Job Fairs hosted 

(including 2 multi-employer job 

fairs and 39 employers) 

 

1 
Registered Apprenticeship 

Occupations 

 

0 
Apprentices Trained   

           

*From Jul 2022– Sept 2022 

99% 

 50 out of 51 

answered 

“Completely 

Satisfied”  

Overall, how satisfied were 

you with our services? 

Number of Completed AJC Surveys by County for PY22Q1 

*From Jul-Sept 2022 

1,338 
Visitors Received PY22 

 

2,449 
Services to Date PY22 

Carroll Dyer Weakley 

0 22 29 

2021 2022 2021 2022 2021 2022 

808

931

687

500 506

332

July September August 



Title I Career & Training Services 

Photo Caption 
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Special Projects 

September  2022 

Title III & Other                            

Employment Services 

 
Jul-Sept 

2022 Goal 

Jul-Sept 

Enrollments 

YTD        

Jul-Sept 

New Enrollments N/A  32  32 

Co-Enrollments 

w SNAP 

 1  0 0 

TANF had 123 active cases in Northwest TN, 

including 42 employed.  Ten were closed in 

successful employment. 

Temporary Assistance for  

Needy Families 

Title IV Vocational             

Rehabilitation 

Vocational Rehabilitation served 255 

customers in Northwest Tennessee, including    

46 new enrollments during the quarter. 294 

were closed in successful employment. 

New Enrollments 
 Goals                       

Jul-Sept  

New Enrollments  
Jul-Sept             

Wagner Peyser 195 249 

SNAP  n/a 12 

SNAP E&T AE Co-Enrollments 1 0 

SNAP E&T Job Retention Services 1 0 

SNAP E&T Job Search Training 1 0 

Jobs for Veterans 6 29 

Re-Entry Participants 4 51 

   

Co-Enrollments with Title I 
 Goals                       

Jul-Sept  

Jul-Sept                 
Co-Enrollments 

RESEA 3 2 

Trade Adjustment Assistance 90% n/a 

The Workforce Innovation and Opportunity Act 

(WIOA) consists of five core partner programs: Titles 

I—IV, and Temporary Assistance for Needy Families 

(TANF). These partners provide services through the 

American Job Center network in order to develop a 

quality workforce system to meet the needs of area 

employers and job seekers. 

Title II Adult Education 

Enrollments 

 

Adult 
Dislocated 

Workers 
Youth 

Total 

Title I 

Re-Entry          

Enrollments 

In-

School 

Youth 

Jul-Sept Goals 
31 135 4 104 9 

Jul-Sept 2022    

New Enrollments 

71 5 
16 92 6 2 

 
New 

Enrollments 

Participant Exits for 
employment         

Jul-Sept 

Participant Exits  
Jul-Sept 

Senior Employment (SCSEP) 2 1 2 

Title V 

In the latest Virtually Speaking Webinar, Betting on Talent: Maximizing Impact of Employee 

Engagement, Mitch Fielder, Owner and Operator of Chick-fil-A Dyersburg, shared how he finds 

talent, handles the interview selection process, and how important it is to invest in the team. This is 

great information if you are an employer struggling to get and maintain faithful employees, or if you 

are a jobseeker looking to make a good impression in your career!  
 

The Virtually Speaking Webinar series launched March 4, 2021, in an effort to connect with 

Northwest Tennessee employers in a Covid-cautious way and provide relevant and meaningful content in a 

no-cost and convenient method. Each episode explores a different topic relevant to area employers, and 

includes NWTN Business Services Representatives alongside experts in the selected topic.  
 

All webinars are recorded, and may be found on our website at https://nwtnjobs.org/ employers/virtually-

speaking  

*Henry & Gibson still pending 
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